
IOM Burundi works with the Government of Burundi (GoB) to provide migrants with the services and support they need to 
become an integral part of their new society.

The LMHD unit continues to collaborate with the GoB and other partners to implement projects and initiatives that promote regular 
labour migration channels, build on existing national and regional frameworks, and facilitate labour mobility. In January 2020, at the 
Regional Ministerial Forum organized by IOM in Nairobi, the GoB signed an agreement to harmonize labour migration policies from the 
East and Horn of Africa – the �rst of its kind in the region. 

In 2020, the LMHD unit supported the Ministry of Public Services, Labour and Employment to develop a new National Labour 
Migration Policy Framework. This entailed dialogue and brainstorming sessions with government counterparts to gain an in-depth 
understanding of the issues faced by labour migrants in border communities and abroad. 

KEY FIGURES

7+ Key ministries and partners that worked with 
LMHD on Labour Migration and Diaspora Engagement

27 National counterparts attended a regional forum 
on harmonizing labour migration policies in the EHOA 
region

1 National Labour Migration Policy under 
development

1 Major project launch to reduce youth 
unemployment and engage the Burundian diaspora

1 Bilateral Agreement  between Burundi and Qatar 
in progress

MAIN PARTNERSHIPS
IOM is working in close cooperation and coordination with the GoB  
through the Ministry of Foreign A�airs and Development 
Cooperation, the Ministry of East African Community A�airs, Youth, 
Sports and Culture, the Ministry of Public Services, Labour and 
Employment, development partners (UN agencies, NGOs, etc.) and 
various other stakeholders.

IOM Burundi supports the e�orts or the Government of Burundi in the response to COVID-19
through a mass screening campaign in July 2020. © IOM 2020/Tri�n Ntore
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IOM’s Labour Migration and Human 
Development (LMHD) unit promotes the view 
that migration can contribute to poverty 
alleviation and individuals’ growth and 
prosperity. IOM’s Institutional Strategy on 
Migration and Sustainable Development outlines 
a whole-of-organization approach to 
comprehensively integrate migration and 
development into policymaking and 
programming. Under this approach, LMHD 
remains committed to protecting migrants’ 
rights by working with government partners to 
provide migrants with the services and support 
they need to become an integral part of their 
new society.

YOUTH UNEMPLOYMENT AND DIASPORA 
ENGAGEMENT
In September 2020, the unit helped to launch the new tripartite 
project “Reducing Youth Unemployment through Capacity Building 
and Diaspora Involvement” –  implemented by IOM in close 
coordination with the GoB and funded by the African Development 
Bank. 

Speci�cally, this project aims to reduce youth unemployment within 
Bujumbura and Gitega provinces through formal training programmes, 
diaspora engagement and entrepreneurship opportunities. It also aims 
to increase the relevant Ministries’ knowledge and their ability to 
respond to youth unemployment in Burundi.

Throughout the initial phases of the project, the unit regularly engaged 
with government partners working in youth, foreign a�airs and 
cooperation for development, labour, and employment. 
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