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Women are 
more likely to be 
unemployed but 
looking for work.

Men are six times more likely to be 
employed full-time than women.

Most women in formal 
employment have 
a higher education 
degree. 

89%
of women with higher education 
degree are formally employed.

Only 13% 
of salaried 
employees are 
women. 

82% of salaried 
employees are 
men. Young men are often unemployed 

and looking for work, while most 
young women are unemployed 
and not looking for work.

Self-employment 
is common: 

57% of men 

and 50% for 
women.

Most self-
employed 
women 
have 
received no 
education.

Who’s the boss? 
75% of working 
men supervise at 
least one other 
person compared 
to only 25% of working women. 

Women were 
three times 
less likely to 
be someone’s 
manager than 
men.

Men are twice 
as likely to rise 
to leadership 
positions in 
their jobs than 
women.

Women 
have half the 
chance to rise 
to leadership 
positions than 
men. 

Two thirds of 
parents eligible for 

4 months maternity 
leave, received only 

1 month or even 
less.

Only 13% of 
parents received 
the 4 months of 
maternity leave 
they are legally 
entitled to.

Enforcement of 4 months 
paid maternity leave for 
both private sector and 
government employees is weak, 

particularly in smaller companies, with no 
repercussions for disregard.

Most people 
want political 

representation 
of women. 

The Somali parliament has a 30% quota for 
women and three quarters of survey respondents 
feel this is a good idea for increasing the number of 
women representatives.

There is currently 24% 
women representation 

in parliament. Half of the 
participants feel that is not 

enough. 

Women secured 

17%  
representation at  

local council elections.

Puntland has the 
smallest number of 

women ministers of all 
regional governments – 

only 3 of 48. 

4 of the 27 ministers in 
cabinet are women. 

81.8% agreed that women are capable of 
participating in government and only 12% 
disagreed.


