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MISSION
The Pearson Peacekeeping Centre (PPC) is a Canadian institution whose mission is 
to improve the effectiveness of peace operations around the world. The core of our 
work is educational: we enhance the knowledge and skills of civilians, military and 
police who serve in confl ict zones. 

Our approach is inclusive, for we believe that making connections among people 
from all walks of life and from all backgrounds helps make peace operations more 
effective. we believe in our approach based on active learning principles.

Our reach is global. Since our inception in 1994, we have trained over 18,000 
people from more than 150 countries. we work with NATO, the United States Joint 
Forces Command, the United Nations Department of Peacekeeping Operations and 
the German, Dutch and Turkish armed forces. we are the only organization of our 
kind in Canada, and among only a handful in the world. Few deliver what the PPC 
does, and to such diverse audiences. Our years of experience have earned the PPC 
an international reputation for excellence, a reputation which is a credit to Canada. 

PPC programming fulfi lls Canada’s international obligations and meets its policy 
objectives. The Government of Canada and its international clients choose the PPC 
to develop and deliver a variety of training products and services, from executive 
seminars to large-scale pre-deployment exercises. 

The Pearson Peacekeeping Centre was established to support Canada’s contribution 
to international peace and security. Originally created under the umbrella of the 
Canadian institute for Strategic Studies, the PPC became an independent organization 
in 2001.

About the 
Pearson 

Peacekeeping 
Centre

“The knowledge that I received from the PPC was more powerful than a bullet.” 
– Sarjo, Sexual and Gender-Based Violence Course participant, 

UNAMiD Police and Troop Contributing Country Training Project
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Canada plays a leadership role on the world stage in many different ways. The Pearson 
Peacekeeping Centre’s work in training and capacity building for complex peace operations 
is recognized internationally. This is what attracted me to its Board of Directors in 2006. To 
now sit as Chair is a truly rewarding experience as i am able to witness the incredibly positive 
impacts the PPC has around the globe. 

The PPC has the ability to connect the multiple actors who all play a pivotal role in 
establishing sustainable peace in fragile states. Civilians, military and police personnel 
each have important responsibilities as they work together to defuse confl icts and support 
the post-confl ict peacebuilding processes. Connecting them with one another, and with 
international organizations and actors on the world stage, makes peace operations more 
effective, effi cient and successful. 

One of the demonstrations of the PPC’s leadership in 2008-09 was its ability to respond to an 
emerging issue by developing and delivering a course relating to sexual and gender-based 
violence. in direct response to United Nations Security Council resolutions 1325 and 
1820, the PPC designed a course that applies a comprehensive approach to this problem, 
which harms the innocent in so many troubled areas of the world. The PPC created the 
forums and facilitated the sharing of knowledge, experience and wisdom so that capacity 
building plans could be developed by organizations, institutions and individuals to deal 
with this particular egregious violation of human rights.

i commend my colleagues serving on the Board, as well as the staff and the community 
of experts. i am proud of the contribution that the Pearson Peacekeeping Centre makes in 
preparing civilian, military and police personnel to work productively together, connected 
in the service of peace. 

As the environment of peacekeeping and peace operations continue to change, and the 
urgent need for a coherent response grows, i look forward to being a part of the Pearson 
Peacekeeping Centre’s commitment to advancing leadership in support of sustainable 
peace.

Louise Fréchette
Chair of the Board

Message from 
the Chair
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we have reason to be proud of our work. when we look at all we have accomplished, 
we realize how much the PPC touches the lives of people around the world. 

Helping organizations develop their own capacity to recruit, train and deploy personnel 
for peace operations illustrates our impact at the organizational level. we listen to the 
needs of the partnering organizations with whom we work, and offer programs and 
mentoring that will enable them to eventually become self-reliant.

Our training programs not only enhance the knowledge and skills of civilians, military 
and police, but also benefi t the entire peace operations community because of the high 
standard of our research-led training and education. Both our course content and learning 
methodology refl ect the complexity of contemporary peace operations and focus on the 
development of key skills and competencies.

Last year, we saw an increased demand for our expertise, products and services. The 
PPC designed and offered a variety of training programs to governments, institutions 
and organizations around the world. This is certainly a testament to the PPC’s global 
reputation for the exceptional quality of its training programs and the high standards 
under which they are delivered. Our staff, facilitators and subject matter experts work 
towards a common goal: building leadership and capacity to increase the effectiveness 
of peace operations. we have delivered programming that fulfi lled the Government of 
Canada’s international obligations and met its policy objectives.

Our impact can even be felt on the national level in Africa as we pursue our work with 
the African Union and contribute directly to large-scale United Nations missions. Through 
capacity building activities, the PPC maintained a strong presence in all sub-regions of 
Africa and made major contributions to the United Nations-African Union Mission in 
Darfur. 

Throughout all of our work, the PPC has been able to meet and learn from many people 
and organizations connected by the singular cause of peace. we have also affected 
many lives. This special connection we share will undoubtedly grow, not only in size, but 
in reach as well. each person or organization we train is able to share with others their 
new knowledge and skills. That sharing is an opportunity for them to connect with a wider 
circle and work towards a common goal: making peace operations more effective.

As peace operations become increasingly complex, i am grateful that i can always rely on 
the staff of the Pearson Peacekeeping Centre whose dedication, creativity and diligence 
are a continuous source of inspiration and pride.  

Suzanne Monaghan
President

Message from 
the President
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Who We Work 
With – and hoW
The PPC works with organizations, institutions and 
people across the globe. in 2008-09, more than 
2,200 people took part in PPC learning events in 
17 countries. Fifty per cent of the participants were 
military personnel, 49 per cent were from police 
organizations and the rest were civilians.

Making connections is the foundation of the PPC’s 
international reputation for excellence. Through 
our capacity building programs, we develop and 
deliver a range of activities that help organizations 
improve their capacity to recruit, train and deploy 
people in peace operation missions. 

we facilitate by building on the experiences from 
people who attend PPC learning and capacity 
building activities, and by connecting their 
knowledge and skills with emerging trends and 
issues that affect complex peace operations. 
Connecting civilians, military and police in a 
classroom creates an environment in which they can 
learn how their roles and responsibilities interact 
in the complex peace operations environment. 
This supports the PPC mandate of making peace 
operations more effective.

By creating learning activit ies based on 
comprehensive needs assessments that address 
issues of importance to contemporary complex 

peace operations, the PPC supports the 
organizations and institutions whose members 
participate in training activities. As a result, the 
PPC has become a trusted global leader in peace 
operations training, thought leadership and 
capacity building.

The PPC excels by designing and delivering 
courses that integrate civilian, military and 
police perspectives. we connect facilitators 
with participants, and draw on the knowledge, 
experience and insight of everyone. Through 
our courses, we also connect civilian, police and 
military from different countries. This helps build 
leadership and capacity. Our approach allows 
the PPC to become a bridge between vision and 
implementation. 

The PPC also makes a signifi cant contribution 
to the field of peace operations through its 
applied research and publications. it also plays 
a leadership role in conferences, roundtable 
discussions and seminars throughout North 
America, Asia, Africa and europe.

The PPC’s reach is global, and it will continue to 
grow as relationships continue to grow in strength 
and number. 
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building organizational 
capacity
The PPC took significant steps in furthering its 
ongoing commitment to building leadership and 
capacity through three major capacity building 
projects. 

One project worked with the three peacekeeping • 
training centres in west Africa with the objective 
of providing training and mentoring to enhance 
African ownership and develop synergies 
amongst the centres.
The two other projects worked with police • 
forces and gendarmerie in 30 countries in all 
fi ve regions of Africa. 

The PPC also worked closely with the African 
Union, the economic Community of west African 
States, the economic Community of Central African 
States and the Southern African Development 
Community. 

Activities in support of 
capacity building included:

Assisting west African peacekeeping training • 
centres in the development of their own 
courseware;
Mentoring African facilitators, thereby ensuring • 
training and curriculum development continuity 
remain a critical impact of capacity building;
enhancing new documentation centres by • 
equipping them with computers to facilitate 
access to online information on peace 
operations;
Preparing women to serve in peace operations, • 
particularly in policing roles;
educating executives and senior managers for • 
their leadership roles.

Making connections 
The PPC connects people and organizations 
working in peace operations around the world 
thus facilitating and enhancing the development 
of organizational capacity and creating 
networks of individuals who share a common 

interest. By connecting civilian, military and 
police perspectives in classrooms, seminars, and 
through publications, knowledge is deepened and 
ultimately, performance is improved. 

Activities in support of 
making connections included:

Organizing and facilitating a groundbreaking • 
meeting of chiefs of police and heads of 
gendarmerie from the 15 west African states. The 
signifi cance of this meeting was that for the fi rst 
time, the heads of police and gendarmerie were 
gathered to discuss issues of mutual concern and 
promote further cooperation;
Connecting police and gendarmerie leaders • 
with the senior personnel in two UN missions - 
Côte d’ivoire and Liberia — to support their 
understanding of the complexity and challenges 
of a UN mission. with this knowledge the senior 
leaders are better prepared to develop their 
vision for their organizations and to implement 
their own programs for recruitment, selection, 
training and deployment of personnel. 

Contributing directly to United Nations 
peace operations missions
The Pearson Peacekeeping Centre made important 
contributions to the UN Missions in Darfur and 
Haiti by undertaking activities that were directly 
in support of their mandates. This work was 
done in collaboration with the UN Department of 
Peacekeeping Operations. 

Activities directly in support of 
United Nations missions included:

Creating a course on sexual and gender-based • 
violence for UN police operating in Darfur 
based on lessons learned and emerging issues 
in other UN missions. 
Designing a seminar in partnership with • 
the peacekeeping training centre in Chile 
(CeCOPAC) focused on connecting the Latin 
American peacekeeping training centres with 
the UN mission in Haiti in order to enhance 
regional cooperation on training for this 
mission. 

2008-2009 Highlights



building individual capacity
Training was provided to individuals around • 
the world.   
Learning events included a two-day course • 
preparing civilians to take responsibility for their 
own safety, planning for integrated missions and 
preparing senior managers for the roles of senior 
adviser in the UN Security Council process. 

Simulating peace operations
The PPC completed three major exercises in 
europe: 

European Endeavour•  for the German response 
Force Operations Command
Locomotive Sword•  and Leopard Sword for the 
1st German-Netherlands Corps

The PPC also participated in the Canadian Navy’s 
annual hexlateral war games with its Argentine, 
Brazilian, Chilean, Peruvian and U.S. partners.

a strong leadership role
The PPC has been a leader in the peace operations 
community since its creation in 1994, and the 
following activities refl ect the breadth and scope 
of PPC leadership:

Collaboration with George Mason University • 
on a seminar titled “Canadian/United States 
Engagement in Afghanistan: an analysis of the 
“whole of government” approach”;
Preparation with the U.S. Army Peacekeeping • 
and Stability Operations institute of case studies 
on security sector reform and the development 
of indicators for mass atrocity awareness;
Support and collaboration with NATO Allied • 
Command Transformation on the design 
and implementation of its web portal and 
the fusion centre made up of knowledge 
managers involved in assisting the people of 
Afghanistan;
Assistance and advice to the African Union • 
Peace Operations Support Department in the 
implementation of the African Standby Force 
by April 1, 2010.

10



1.building CAPACITY
later as a facilitator. in doing so, she was able to 
work with her peers in a leadership role and pass 
on her knowledge and enthusiasm. 

A similar instance occurred with a commandant in 
Gabon’s national police force. After attending two 
PPC courses, one which taught the fundamentals 
for UN police operating in UN missions, and the 
second which focused on designing, developing 
and facilitating a course for adult learners, the 
commandant used the information gained in these 
courses to enhance her own police organization. 
She has made great progress in developing an 
internal training module on peace operations. 

These two women are connected by their 
determination to improve the quality of peace 
operations, and the training they received from 
the PPC empowered them to do so. 

An organization’s success is often measured in 
large-scale metrics or the breadth of a program; 
however, focusing on the big picture may lead to 
overlooking the foundation for change: people who 
are determined to make a difference in the world.

in the end, successful peace operations hinge on 
the performance and capabilities of individual 
people. it is the effort of individuals that turns 
broad planning concepts into reality in the fi eld. 
The PPC recognizes this and has incorporated it as 
a critically important element in its approach.

OVERVIEW

The PPC works to build the capacity of people and 
organizations around the world to successfully 
participate in peace operations.

in the past year, the PPC worked closely with 
national police and gendarmerie organizations, 
the African Union (AU), the economic Community 
of west African States (eCOwAS), the economic 
Community of Central African States (eCCAS), 
and the Southern African Development Community 
(SADC).

The PPC’s capacity building program helps connect 
people and organizations with one another. it also 
develops and strengthens their ability to recruit, 
train and deploy personnel in peace operation 
missions. 

Here are some examples of success in capacity 
building in 2008-09:

individual capacity
Making a difference, person by person 
One of our singular achievements in 2008 was 
the creation of our fi rst-ever course on sexual and 
gender-based violence. The course was delivered 
to UN police deployed or to be deployed in 
Darfur. Levinia, a constable from the South African 
police told us what a difference the course made 
in her life: 

“I gained courage through this course to address 
sexual and gender-based violence with women in 
Internally Displaced Persons camps. Now I have 
more trained women who can do it with me.”  

Although she already had skills and determination 
born of her own experiences, the PPC’s training 
provided an opportunity for this woman to enhance 
her skill sets and to connect with colleagues in her 
fi eld. As a result, she felt empowered to return to 
Darfur and work towards sustainable peace. 

what makes this case remarkable is that this 
woman returned to a PPC course three months 

11
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Working with civilians, military and police 
in May 2008, the PPC conducted a Disarmament, 
Demobilization and reintegration (DDr) course. 
Canadian and international participants were 
exposed to the essential principles and the basic 
knowledge required to contribute to a national DDr 
program in a UN integrated mission. This included 
how to remove weapons from the environment and 
reintroducing former combatants into communities 
in anticipation of building sustainable peace. 

The PPC also facilitated a one-week course 
designed to increase the operational effectiveness 
of royal Canadian Mounted Police (rCMP) 
offi cers participating in United Nations integrated 
missions in Timor-Leste and Darfur. 

This course solidifi ed the offi cers’ understanding of 
policing processes, roles and responsibilities while 
on a UN mission. Participants were presented 
with cross-cutting issues such as culture, gender 
and vulnerable groups, in addition to negotiation 
and cross-cultural communication skills designed 
to prepare them to become more effective police 
offi cers while on a mission. 

One emerging trend within complex peace 
operations has been the increased targeting of 
civilians by combatants, including international 
humanitarian/aid workers, who operate in confl ict 
and post-confl ict environments. in order to heighten 
awareness, the PPC created and facilitated a 
Public Safety and Security (PSS) course for staff 
and family of Canadian government officials 
preparing for deployment. with a particular 
focus on hostage situations, this two-day course 
prepared and motivated civilians to take personal 
responsibility for their own safety. 

Preparing staff offi cers for 
integrated missions
The nature of contemporary complex peace 
operations requires leaders with particular 
knowledge and competencies. in 2008-09, the 
PPC delivered training at its facility in Cornwallis, 
Nova Scotia, Canada, to senior officers from 
around the world through the Military Training 
Assistance Program (MTAP) of Canada’s 
Department of National Defence.  

The PPC delivered a six-week 
United Nations Integrated 
Mission Staff Offi cers Course 
(UNiMSOC). Serving as an 
all-inclusive theoretical and 
practical introduction to 
UN peace operations, this 
residential program prepares 
men and women to effectively 
contribute to complex peace 
operations by providing scenario-
based activities within the safety of 
a secure learning environment. 

we also provided elective training sessions 
in the following areas:

english (oral and written)• 
Computer training• 
radio voice procedures • 

Offi cers who attend this course form lifelong bonds 
with one another and with their facilitators and 
with Canada. Their exposure to our democratic 
institutions is a key element of defence diplomacy. 
This strengthens the international peace operations 
community. 
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of excellence in Africa. Canadian and African 
facilitators form teams to jointly deliver the courses. 
This enables Canadian facilitators to mentor the 
African facilitators, which in turn further builds 
their training experience and capacity. The PPC 
also designs and conducts other learning activities 
on Facilitation for Effective Learning (FeL). FeL 
introduces African trainers to active learning and 
facilitation practices used by the PPC. Through 
the active learning methodology, new ideas 
are introduced and participants enhance their 
facilitation skills via guided practice. 

This methodology is a cornerstone to the successful 
delivery of PPC courses. it differentiates the PPC 
from other organizations that provide training 
for peace operations. As a result, the PPC has 
increased the number of African facilitators 
who can effectively design and deliver training 
for peace operations within their respective 
organizations and institutions.

Increased training capacities within African 
centres of excellence
Developing the capacity of peacekeeping training 
centres in Africa has also been a major part of the 
PPC’s programming. The PPC works with centres 
of excellence to enhance their training capacity for 
peace operations, with the aim of deploying more 
and better-trained African personnel. The PPC 
currently works with the Kofi  Annan international 
Peacekeeping Training Centre (KAiPTC) in Ghana, 
the École de maintien de la paix Alioune Blondin 
Beye (eMP) in Mali, and the African Centre 
for Strategic research and Studies (ACSrS) in 
Nigeria.

13

Working with senior military 
personnel and civilians 
The PPC also delivered its Senior Management 
Course (SMC) to senior ranking military offi cials 
and civilians at its training facility. This three-
week course familiarized participants with the 
peace operations lifecycle. it focused on the UN 
Headquarters in New York and the role of the 
adviser in the Security Council process. The Senior 
Management Course also touched on important 
topics such as cross-cultural and internet-based 
communication. 

in order to practise what they learned, civilians 
and military personnel were led through a fi ctitious 
but realistic scenario. Through this detailed 
exercise, which provided an accurate simulation 
of a complex peace operation, the group was 
able to work out lessons learned in a realistic 
environment.

organizational capacity
in 2008-09, the PPC continued its work in 16 
countries in North Africa, west Africa, Central 
Africa and Southern Africa to assess and develop 
capacity building programs tailored to their 
countries’ respective needs through the Pan African 
Police Project. Activities include consultations 
and recommendations, structural visits, courses, 
workshops, exchange visits, mentoring and 
assistance. The following are examples of 
particular activities which contribute to building 
capacity:

Mentoring
One aspect of the PPC’s capacity building projects 
is the delivery of a number of courses for police 
and gendarmerie organizations and centres 
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Capacity building is a long process. in order 
to achieve sustainable results, a committed 
partnership lasting a number of years is required. 
After numerous years of partnership with the 
PPC, the peacekeeping training centres have 
signifi cantly increased their own capacity to recruit 
and train personnel for deployment.  

in order to remain responsive to the KAiPTC and 
the ACSrS, the PPC tailored activities based on 
needs they themselves identified. each centre 
showed continuous progress towards increasing 
its capacity.

Support to documentation centres  
Documentation Centres are resources for training 
and education, and provide venues for further 
sharing of information on peace operations. 
Documentation centres are used by police offi cers 
and gendarmes who are eager to learn more 
about the current issues and challenges in peace 
operations. As a centralized resource, they are 
essential for the national structure in charge of 
supporting UN police deployments. The PPC has, 
for many years already, favoured the creation 

and enhancement of documentation centres in 
target countries as a way of preparing partners 
for peace operations.  

in 2008-09, the PPC enhanced documentation 
centres in Mali, Ghana, Sierra Leone, Burkina 
Faso and Nigeria. This was achieved through 
assessing each centre’s needs and by providing 
the materials they needed to operate effectively.

A documentation centre was also opened in 
Kigali, rwanda. The PPC worked with the rwanda 
National Police to open the centre and provided 
computers, resource materials and publications 
related to peacekeeping. when asked about the 
effects that the documentation centre will have 
on rwanda’s ability to effectively participate in 
and train for peace operations, Mary Gahonzire, 
the Acting General Commissioner of the rwanda 
National Police said:

“The presence of this documentation centre will 
give Rwanda the capacity to serve better in the 
peacekeeping mission, and we are really grateful 
for the honour.”
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Mission visits
in 2008, the United Nations Mission in Liberia 
(UNMiL) and the United Nations Operations in 
Côte d’ivoire (UNOCi) hosted mission visits for 
African Chiefs of Police and gendarmerie. These 
visits provided opportunities for participants to 
become more aware of challenges faced by the 
UN Police and possible measures to overcome 
the myriad of issues which confront a UN mission. 
Participants received fi rst-hand accounts from their 
fellow offi cers regarding contributions to keeping 
peace and restoring stability in the mission. This 
increased their understanding of the purpose of 
a UN mission and the roles played by various 
actors in assisting a country’s efforts to overcome 
the effects of armed confl ict.

Fostering new partnerships 
The PPC began, or renewed, operations in 
14 African countries – egypt, Djibouti, Libya, 
ethiopia, Kenya, Uganda, Tanzania, Madagascar, 
Botswana, Malawi, Mauritius, Mozambique, 
Namibia, and Zambia – from the eastern 
Brigade/North African regional Capability and 
the Southern African Development Community. 

we conducted programs in partnership with the 
police and gendarmerie organizations from those 
target countries, as well as with the relevant sub-
regional organizations. The programs’ goal was to 
raise awareness and increase the quality, quantity 
and timeliness of the countries’ police contribution 
to peace operations from the perspective of 
organizational capacity development, individual 
capacity development and coordination.

The PPC has made signifi cant progress in these 
countries towards meeting project objectives in 
the fi rst year of implementation of the Pan African 
Police Capacity Building Project. The PPC was 
also able to obtain strong levels of engagement 
from target partners, as well as lay the foundations 
for a pan-African partnership to address short- and 
long-term needs. 
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making 
connections 

TO BUILD 
LEADERSHIP 

and CAPACITY
The PPC connects people and organizations 
working in peace operations around the world. 
with so many organizations, people and regions 
involved in peace operations, it is critical that they 
understand each other, and their respective roles 
and responsibilities. when they do, they are better 
able to work toward common objectives. The PPC 
is the organization through which many of these 
groups are connected, and through which their 
goals are aligned. 

connecting 
sub-regional partners
At the École de maintien de la paix (eMP) in Mali, 
the PPC organized a peace operations workshop 
for dialogue on complex peace operations. Topics 
included management of peace operations, 
selection and recruitment, pre-deployment training, 
the role of a formed police unit, gender issues, and 
guidelines for the selection, testing and training 
of UN police. in an effort to enhance experience 
sharing among target countries, participants from 
the Nigeria police, economic Community of west 
African States, economic Community of Central 
African States and South African Development 
Community made presentations on these topics. 

in total, 29 participants from various gendarmerie 
and police organizations came together and 
shared their experiences. The PPC connected sub-
regional partners from the following areas and 
organizations: 

Mali, Senegal, Burkina Faso, Niger, Benin, • 
Ghana, Sierra Leone, The Gambia, Nigeria, 
Cameroon, Gabon, rwanda, South Africa;
representatives from the police units of economic • 
Community of west African States, economic 
Community of Central African States, South 
African Development Community; and

The team leader of the UN’s Department of • 
Peacekeeping Operations support unit to the 
African Union. 

The workshop was also an opportunity to build 
relationships among the eMP and the various 
participants from the police and gendarmerie 
organizations. This will be useful to the eMP as it 
develops its police training curriculum.  

uniting chiefs of police 
and heads of gendarmerie 
A major achievement and example of capacity 
building was the organization and delivery of a 
groundbreaking conference, Meeting of Chiefs 
of Police and Heads of Gendarmerie of the 15 
West African States, held in July 2008, in Abuja, 
Nigeria.

This conference connected all the chiefs of police 
with their gendarmerie counterparts and created a 
multi-disciplinary forum for discussion on regional 
security and peace operations issues. This was the 
first time many of these organizations had ever 
met each other at this type of forum, and resulted 
in substantive discussions which laid the foundation 
for future cooperation. 

making connections 
among organizations
The PPC provided an opportunity to connect two 
partner organizations: the South African Police 
Service (SAPS) and the royal Canadian Mounted 
Police (rCMP). For four weeks, the rCMP’s 
international Peace Operations Branch hosted two 
senior offi cers from SAPS. The offi cers also visited 
a number of provincial and municipal police 
organizations in Canada. This exposed them to a 
number of different organizational models for the 
management of peace operations.

A similar exchange in 2008-09 involved SAPS 
and the Kofi  Annan international Peacekeeping 
Training Centre.

simulating peace 
OPERATIONS2.
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in 2008-09, the PPC also began a relationship with 
eUrOreCAMP, in support of Amani Africa, a cycle 
of training activities for the development of the African 
Union Standby Force. The cycle will culminate in a major 
command post exercise in 2010. To support this, the PPC 
developed the island of Kisiwa scenario package, based on 
the Carana scenario developed previously by the UN. Like 
the Salmo package, but with a uniquely African character, 
the scenario package presents a variety of potential confl ict 
situations within a complex and detailed construct, with 
political, military, economic, legal, social, religious 
and geopolitical dimensions. Under a licence from 
eUrOreCAMP, the Kisiwa scenario is also available to 
the PPC to support other exercise activities.

simulating peace 
OPERATIONS

Simulations and exercises are an important part 
of the PPC’s business. They allow participants to 
learn in a realistic yet safe environment.

ppc military exercises
The PPC has been developing and delivering 
major command post exercises for NATO and for 
other military clients for over a decade. in these 
exercises, participants are challenged to work with 
other civilian, military and police organizations, 
within a fictitious but realistic complex peace 
operation scenario. 

each exercise is tailored to meet the client’s training 
objectives, while at the same time remaining 
grounded in current best practices and real-world 
examples. By being placed in an intensely realistic 
but nevertheless artifi cial environment, participants 
have an opportunity to practise in a safe place 
where the cost of error is not measured in human 
lives or the expenditure of scarce resources. 

Last year was a defining year for our exercise 
program. The PPC completed three major exercises: 
European Endeavour 2008 for the German response 
Force Operations Command, and Locomotive Sword 
2008 and Leopard Sword 2008 for the 1st German-
Netherlands Corps. All three were developed by 
the PPC and conducted in europe. The PPC also 
participated for a sixth time in the Canadian Navy’s 
annual hexlateral war games with its Argentine, 
Brazilian, Chilean, Peruvian and U.S. partners. And 
we supported several exercises at the NATO Joint 
warfare Centre in Stavanger, Norway. Business 
development efforts involved visits to both previous 
and potential clients in France, Germany, Greece, 
The Netherlands, Norway and Turkey. 

in 2008, to support exercise Leopard Sword, the PPC 
completed the Trutta base scenario package, based 
on a state in the fi ctitious Salmo region, adjacent to 
the PPC’s previous fi ctitious state of Fontinalis. The 
Trutta scenario draws heavily from recent confl ict in 
places such as the Caucasus, Afghanistan, Somalia 
and Sudan. The Salmo scenario is available as a 
standalone product to support future exercises, other 
PPC training or third-party training activities. 

3.simulating peace3.simulating peace

“…realistic humanitarian and civil -military 
cooperation issues are inherently complex issues 
for the military community. The expertise and 
professionalism of your staff were essential 
to the success of this operationally 
focused training…”
—Major General Short, 
GBr A, Director, NATO 
Joint warfare Centre, 
exercises Allied 
warrior
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contributing directly 
TO UN MISSIONS

in 2008-09, the PPC made signifi cant contributions to 
United Nations missions. we are particularly proud of 
our work with the UN in Darfur on the issue of sexual 
and gender-based violence.

united nations and african 
union mission in darfur 
The diffi cult situation in Sudan’s Darfur region was a 
focus of world attention in 2008. The PPC was able 
to contribute its expertise to United Nations-African 
Union Mission in Darfur (UNAMiD). The PPC’s 
UNAMiD Training Support Program was created 
to assist the United Nations and the African Union 
in meeting the immediate “surge” capacity needs. 
These included improving the core competencies 
and increased numbers necessary to fulfill the 
UNAMiD mandate. The PPC also facilitated two 
courses specifi c to planning: Planning for Integrated 
Missions and Advanced Planning for Integrated 
Missions at the Kenyan Commercial Bank Training 
Centre in Karen, Kenya. The PPC also sponsored 
a UN logistics course.

The PPC responded to the need for immediate 
training in 2008-09 by focusing on 23 African 
countries contributing police and troops to the UN 
mission. Through these efforts, the PPC was able 
to meet the identifi ed surge capacity needs of the 
UNAMiD mission. 

* 20 courses
* 592 participants
* 12 UNPOL courses
* 5 SGBv courses
* 1 Planning for integrated Missions (PiM)
* 1 Advanced Planning for integrated 

Missions (APiM)
* 1 sponsored UN Logistics course. 
* 26% participants were women 
* Of the 592 offi cers trained by this project, 

196 were from the mission; the remainder 
were for deployment to UNAMiD. were for deployment to UNAMiD. 

UNAMID Project: FAST FACTS

addressing the issue of 
sexual and gender-based 
violence 
Given the lawlessness in confl ict zones, as well 
as the lack of policing there and the reluctance 
of victims to report sexual and gender-based 
violence, it is diffi cult to put actual numbers on 
this type of violence. However, the magnitude of 
the problem and the importance of prevention are 
undeniable.  

4.contributing directly 4.contributing directly 

“i want to thank Pearson Peacekeeping Centre for supporting UNAMiD police in this very important 
training intervention. i don’t have any doubt that this intervention does have a very positive effect on our 
daily interaction with the females of Darfur, especially when addressing GBv [gender-based violence] 
related cases. it put my female offi cers on the same page and secured a common, professional and 
coordinated approach. But there is also a long-term effect due [to] this course: The approach to GBv 
cases in the different countries where these female police offi cers are coming from. it is clear that these 
courses will have an effect all over the world and not just Darfur.”

Michael Fryer, UNAMiD Police Commissioner



According to the UN, “rape and sexual violence 
in war are now recognized, codified and 
prosecuted as the most serious of international 
crimes: war crimes, crimes against humanity and 
in certain circumstances the gravest crime of all – 
genocide1.” 

The PPC responded to the shortfalls of policing 
sexual and gender-based violence in Darfur as 
articulated by the UNAMiD Police Commissioner 
and UN training staff in New York. The PPC’s 
course on sexual and gender-based violence 
directly supports UN Security Council resolutions 
1325 and 1820. 

in support of the UNAMiD mandate for the UN 
Police, the PPC’s course aimed to strengthen 
the capacity of UNPOL offi cers who work with 
Sudanese government police to combat sexual 
and gender-based violence in Darfur.

Using principles of adult learning, participants 
worked through activities to enhance their skills 
in interviewing victims, witnesses and suspects. 
They also worked on implementation plans for 
increasing awareness and prevention of sexual 
and gender-based violence. Throughout the 
course, participants practised and reinforced 
report-writing skills, community policing problem-
solving techniques, and working with local and 
international stakeholders to ensure proper 
follow-up and access to resources for victims 
and suspects. Participants developed effective 

mentoring and training competencies, which can 
be applied to support the Sudanese government 
police in Darfur.

By offering this course, the PPC not only enhanced 
the skills of the participants, but also provided a 
venue in which participants were able to discuss 
their personal and professional experiences with 
sexual and gender-based violence. This was a 
way to acknowledge and validate stress stemming 
from experiences in Darfur. it helped participants 
prepare for deployment and created a network of 
offi cers operating in Darfur.  

Participants in the PPC’s course on sexual and 
gender-based violence shared the conviction that 
they will use their knowledge and skills in their 
own community. The PPC was proud to raise 
awareness of the issues of sexual and gender-
based violence and to send a message of hope 

FACTS ABOUT SEXUAL AND GENDER-
BASED VIOLENCE TRAINING 
The PPC delivered its course on sexual and 
gender-based violence to 149 police offi cers 
from 19 countries, including 12 in Africa. 
A total of 119 participants were women, 
in direct support of UN Security Council 
Resolutions 1325 and 1820.

_______________________________
1 Sexual and Gender-Based violence in Confl ict: A Framework for 

Prevention and response,  United Nations Offi ce for the Coordination of 
Humanitarian Affairs, 2008. 

http://ochaonline.un.org/News/inFocus/SexualandGender
Basedviolence/AFrameworkforPreventionandresponse/tabid/4751/
language/en-US/Default.aspx
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to women around the world. The PPC produced 
a video entitled Inside Darfur: Protecting the 
Vulnerable. The video highlights the purpose of 
the PPC’s course on sexual and gender-based 
violence, as well as the learning methodology and 
some of the topics addressed. Participants have 
shared their conviction that they will use their new 
knowledge and skills in their own community upon 
their return. 

UN SECURITY COUNCIL 
RESOLUTION 1325:
Calls on all parties to armed confl ict to take 
special measures to protect women and girls 
from gender-based violence, particularly 
rape and other forms of sexual abuse, and all 
other forms of violence in situations of armed 
confl ict; 

Emphasizes the responsibility of all states 
to put an end to impunity and to prosecute 
those responsible for genocide, crimes against 
humanity, war crimes including those relating 
to sexual violence against women and girls, 
and in this regard, stresses the need to exclude 
these crimes, where feasible, from amnesty 
provisions.

UN SECURITY COUNCIL 
RESOLUTION1820:
Asserts that systematic sexual violence 
exacerbates confl icts and has a serious negative 
impact on international peace and security. 

Holds all parties involved in armed confl ict and 
confl ict resolution accountable for the prevention 
and elimination of sexual violence. 

united nations mission 
in haiti  
More and more countries in the Americas view 
Haiti as an integral part of their own regional 
sphere, and the engagement of Latin American 
countries in United Nations Mission in Haiti 
(MiNUSTAH) indicates their growing commitment 
to peacekeeping.  

in order to build upon the successes of the 2007 
conference entitled MINUSTAH: Supporting its 
Institutional Memory, and to contribute to peace 
operations in the Americas, the PPC received 
funding in 2008-09 for a second seminar entitled 
MINUSTAH: Initiatives and Challenges for 
Integrated Training. 

This training-centre-to-training-centre project was 
created to enhance the ability of the countries 
that contribute to MiNUSTAH to deal with the 
increasingly complex situations their troops and 
police must face. A seminar will be held at the 
Chilean Peacekeeping Training Centre in Santiago 
in May 2009. 



The Pearson Peacekeeping Centre’s international reputation for effectiveness is the 
result of both the way we operate and the high calibre of people who work 
with us. we offer cutting-edge products and services backed by a vast 
network of international experts and supported by a strongly aligned 
and integrated business operation.

premium products and services 
The PPC continued to focus in 2008-09 to ensure its products 
and services were in line with evolving needs.

Relevance 
The PPC succeeds by working with partners to 
identify their training and capacity building needs. 
Using “structural visits,” we consult a number of 
signifi cant parties to determine each partner 
country’s needs. The PPC conducts follow-
up visits throughout the year to monitor and 
support partner progress. it is through this 
ongoing conversation that the PPC is able to 
understand what types of specifi c training 
and exercises are needed to enhance 
peace operations preparedness. 

The PPC bases its learning products on 
trends, emerging issues and lessons learned, 
as identifi ed by our own researchers and 
members of our staff. A team of applied 
researchers and learning design offi cers 
develop PPC courses based on the latest 
thinking and practical information. Courses 
address the full and generally complex 
range of peace operations.

The PPC offers strategic courses which focus 
on analysis and planning for complex peace 
operations.  The PPC also offers operational 
courses, which focus on medium-term goals 
and becoming mentors to other police and 
gendarmerie offi cers. Finally, the PPC offers 
tactical training, which focuses on teaching 
basic skills for specifi c short-term activities. 
each course is delivered based on the clients’ 
needs and requirements.   

The PPC conducts applied research in the 
peace and security domain through seminars, 
fi eld work, conferences and symposiums, and by 
incorporating a diverse array of interdisciplinary 
perspectives including anthropology, cultural 

the ppc’s STRENGTHS
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geography, ethics, history, confl ict analysis and 
economics into its work. This research is then used 
in the PPC’s training courses to ensure that content 
refl ects the current reality of peace operations. 

The people who participate in the PPC’s courses 
and simulations are therefore trained with the most 
relevant and up-to-date material. This increases 
their effectiveness when they are deployed. The 
PPC is truly proud of its ability to incorporate 
research into all of its education and training 
products.  

Active learning methodology  
in 2008-09, active learning once again proved 
its effectiveness. The PPC believes that engaging 
the course participants fully and actively is 
more effective than a passive classroom lecture 
approach. 

The premise of active learning is that adults learn 
more effectively by doing things than by sitting 
through lectures. The active approach results in 
deeper learning, the promotion of more versatile 
studying methods, increased knowledge retention 
and recall skills, and stronger knowledge 
application skills. From a participant and facilitator 

perspective, active learning also appears to be 
much more satisfying.

The PPC has integrated active learning into 
all of its learning products.  The results speak 
for themselves: participants report that their 
experiences with the PPC are the most open 
and respectful learning environments they ever 
participated in, and have resulted in an increased 
ability to apply their newly acquired skills in their 
work.  

with the added benefi t of increasing the ability of 
participants to transfer their knowledge to others, 
active learning multiplies the reach of PPC courses 
many times over. 

Comprehensive approach
we continued to build on our comprehensive 
approach which integrates civilians, military 
and police perspectives into our programs and 
activities. The PPC respects and understands 
the different perspectives involved in complex 
peace operations. Civilians, military and 
police personnel bring their specific cultures 
and approaches to their work. Nevertheless, 
members of a mission are expected to be able 
to work together in the service of peace. The 
comprehensive approach we use – 
an approach pioneered 
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at the PPC – reflects the true nature of peace 
operations while promoting understanding, 
dialogue and cooperation between groups. 

World experts
The difference between good and great learning 
experiences is exceptional facilitation and rich 
course content based on real experience. The PPC 
offers both.

The PPC is extremely fortunate to be able to draw 
on an extensive community of experts for both 
facilitation and subject matter expertise. During 
this past fi scal year, we succeeded in increasing 
our network of world experts. These include retired 
and practising academics, senior police offi cers, 
diplomats, humanitarian organization staff and 
high-ranking military personnel. Combined, they 
represent extensive peace operations experience 
on five continents. Their diversity illustrates the 
PPC’s commitment to a comprehensive approach 
that incorporates diplomacy, development and 
defence strategies from civilian, military and police 
perspectives.

operational responsiveness 
The need for Canadian leadership in complex 
peace operations is more important today than 
ever before. 

The PPC demonstrated its ability to quickly and 
effectively respond to the Government of Canada’s 
strategic priorities. within a month of signing a 
contribution agreement with the Department of 
Foreign Affairs and international Trade, the PPC 
designed and implemented the UNAMiD Training 
Support Project. Close to 600 offi cers participated 
in PPC courses and enhanced mission-specific 
skills and knowledge to be better prepared once 
deployed in Darfur.

a highly visible leadership 
role in peace operations
A strong network 
when the PPC was set up in 1994, it was one of 
the few organizations that worked within the fi eld 
of complex peace operations. Today, that fi eld 
has grown to include a large number of different 
actors. The PPC has developed a strong network of 
partners and contributes to international discourse 
on peace operations.
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This year, the PPC collaborated with the Hon. 
roméo Dallaire’s Child Soldiers initiative to refi ne 
a tool kit to mitigate the use of child soldiers. 

in partnership with the U.S. Army Peacekeeping 
and Stability Operations institute (PKSOi), the PPC 
developed a number of case studies on security 
sector reform and helped develop indicators for mass 
atrocity awareness. with these tools, organizations 
in the fi eld can recognize the signs leading up to 
violence and take action to prevent it.  

The PPC is one of 16 partner organizations 
involved in the Swedish-led international Forum for 
the Challenges of Peace Operations. The aim of 
the forum is to contribute to the global dialogue on 
the preparation, conduct and evaluation of peace 
operations to generate practical recommendations 
and to encourage action for their effective 
implementation.

As the founding member of the international 
Association of Peacekeeping Training Centres 
(iAPTC), the PPC continues to be an active 
participant. The President of the PPC was on 
the executive Committee for the 2008 annual 
conference in Abuja, Nigeria.

in 2008-09, the PPC continued to work with NATO’s 
Allied Command Transformation. This resulted in 

increased collaboration and information-sharing 
between civilian and military actors involved in 
assisting the people of Afghanistan. it included 
a web portal, called the Civil-Military Overview, 
and a fusion centre made up of knowledge 
managers with sector-specific expertise who 
manage information on the portal and liaise with 
other fi eld experts and portal members. 

Credible leadership 
A solid reputation for credibility and neutrality 
has contributed to the PPC’s capacity to develop 
partnerships. These in turn attract talent and create 
opportunities. As a result, the PPC can work with 
and draw upon a solid international network of 
people and institutions.

The peace operations environment is constantly 
evolving as new issues and challenges emerge. A 
talented applied research team and a community 
of experts with recent field experience ensure 
that the PPC can speak authoritatively about 
contemporary peace and security issues and offer 
programs and products that are current, accurate 
and at the cutting edge.  

This year, we updated a number of courses, including 
a set of UNAMiD-specific courses. The PPC also 
began an increased scrutiny of participant evaluation 



The Mission Monitor 
The Mission Monitor, issue 2 (Spring 2008) was 
published in Quarter One. The Mission Monitor 
provides factual information on current peace 
operations missions (UN and other), including 
summaries of key changes and developments, 
and is posted on the PPC’s website. 

Research Papers 
Then and Now: Understanding the Spectrum of 
Complex Peace Operations 
with the view of improving international peace 
operations, this document assesses how the 
international security environment has affected 
complex peace operations. it specifi cally addresses 
the challenges posed by the complexity of peace 
operations, and assesses what approaches have 
emerged to better manage peace operations, 
particularly integrated missions, hybrid or joint 
missions, and provincial reconstruction teams. This 
document was posted on the PPC’s website.

The Occasional Papers Series 
The research department produces the Occasional 
Papers Series, which examines issues of interest to 
the peace operations community and provides a 
forum in which researchers and practitioners openly 
engage with each other. These papers are made 
up of fi eld contributions, research articles, and/or 
topical reviews examining emerging trends. 

of courses, and developed an in-depth, and constantly 
evolving, matrix to determine how the PPC is effective 
and how courses can be further enhanced.

The Pearson Papers 
The Pearson Papers is a journal that examines 
issues of interest to the peace operations community 
and provides a forum where researchers and 
practitioners can openly engage with the 
complexities of evolving peace operations. The 
journal is peer-reviewed, with an emphasis on 
the interface between theory and praxis. each 
volume is thematically oriented, with space for 
fi eld contributions, research articles, and topical 
reviews examining the emerging trends. 

This year, the PPC published The Pearson Papers 
volume 11, issue 1 (Spring 2008), Challenges of 
effective Cooperation and Coordination in Peace 
Operations. 

25
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Measures of effectiveness for peace operations 
and crisis management
in 2008, the PPC began working on a book entitled 
Measuring What Matters in Peace Operations 
and Crisis Management. it is based on the theme 
of measures of effectiveness. This book, to be 
released in the summer of 2009, represents the fi rst 
comprehensive overview of theories, mechanisms 
and stakeholder approaches for measuring the 
success and progress of interventions within the 
global community. it highlights the need to identify 
appropriate measures of effectiveness from the 
perspective of recipient populations so as to 
enable international actors to better understand the 
signifi cance and impact of external interventions. 

a strongly aligned and 
integrated organization 
A developing business 
in order to continue to grow the PPC’s business 
in a managed manner and with sound fi nancial 
sustainability, the PPC made a number of internal 
enhancements over the course of the year.

The PPC placed a renewed emphasis on business 
development and devoted time and effort to 
fi nding new partners and business development 
opportunities. 

To maintain its financial sustainability and its 
competitive edge, the PPC enhanced its internal 
fi nancial systems.   

To keep a strongly aligned and integrated 
organization, the PPC adopted six new objectives 
that are inherent in all activities.

1. Managed growth
2. Best-in-class products and services
3. A highly visible leadership role in peace 

operations
4. An appropriately scaled corporate 

infrastructure
5. Financial sustainability and sound fi nancial 

management
6. A strongly aligned and integrated 

organization 

Through these enhancements, the PPC is 
preparing to grow in the coming years. 
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financial steWardship 
and sustainability
Fiscal year 2008-09 was very successful for the 
PPC. There were solid gains both domestically 
and internationally, with international clients now 
accounting for 29 per cent of total revenues. The 
increase in revenues domestically was largely 
attributable to the successful delivery of the 
United Nations-African Union Mission in Darfur 
(UNAMiD) program.

Good progress was made to improve the costing 
and pricing of the PPC’s products and services, 

financial REPORT
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PPC Program Revenues

including identifying and allocating legitimate 
direct and indirect costs to projects that had until 
now not been budgeted for.

in addition to core funding provided by the 
Department of National Defence and the 
Canadian international Development Agency of 
the Government of Canada, the PPC’s revenue 
from programs more than doubled, and 14 new 
programs were initiated. The diagram below 
illustrates the longer term trend in the PPC revenue 
growth.

8 2
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A number of new PPC policies 
and processes were introduced 
to increase operational efficiency 
and to effectively manage risk, 
most notably in the areas of foreign 
currency, contracting, enterprise risk 
management, stakeholder relations, 
intellectual property and various 
information technology and facility 
improvements.

Moving forward, the PPC will make 
targeted investments in systems and 
resources required to adequately 
support a growing business, most 
notably in business development and 
in corporate infrastructure.

This year marked a notable change in 
focus for the PPC towards increased 
business development and longer-
term fi nancial sustainability.

The PPC received funding from the 
Government of Germany for the 
Pan African Police Capacity Building 
Project (PAPCBP). Through this 
project, the PPC was actively involved 
in egypt, Madagascar, Malawi, 
ethiopia, Zambia, Mozambique, 
Botswana, Namibia, Mauritius, 
Djibouti, Kenya, Uganda, Tanzania, 
Libya and Burundi. 

The Department of Foreign Affairs 
and international Trade (DFAiT) of 
the Government of Canada provided 
funding for a multi-year program 
called the Pan African Police Project 

(PAPP). The PPC develops capacity building programs in Niger, 
The Gambia, Benin, Mauritania, Gabon, Cameroon, rwanda, 
Mali, Burkina Faso, Senegal, Ghana, Nigeria, Sierra Leone, 
South Africa, Morocco and Algeria. 

DFAiT also funded the African Centres of excellence Proj-
ect involving three peacekeeping training centres: the 
Kofi Annan international Peacekeeping Training Centre 
(Ghana), the École de maintien de la paix (Mali) and the 
African Centre for Strategic research and Studies (Nigeria). 
Funds were also made available for the development of a 
training program to enhance the operational effectiveness of 
African police and military personnel selected for the United 
Nations-African Union Mission in Darfur (UNAMiD).

The German and Dutch governments funded three major military 
exercises in 2008-09: european endeavour 2008 for the German 
response Force Operations Command, as well as Locomotive 
Sword 2008 and Leopard Sword 2008 for the 1st German-
Netherlands Corps. 

Revenue by Source

Foreign Exercises
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To the Members of

The Lester B. Pearson Canadian international Peacekeeping Training Centre inc.
Le Centre canadien international Lester B. Pearson pour la formation en maintien de la 
paix inc.

The accompanying summarized statement of financial position and summarized 
statement of operations are derived from the complete fi nancial statements of The Lester B. 
Pearson Canadian international Peacekeeping Training Centre inc./Le Centre canadien 
international Lester B. Pearson pour la formation en maintien de la paix inc. as at March 
31, 2009, and for the year then ended. The fair summarization of the complete fi nancial 
statements is the responsibility of management.  Our responsibility, in accordance with 
the applicable Assurance Guideline of the Canadian institute of Chartered Accountants, 
is to report on the summarized fi nancial statements.

in our opinion, the accompanying fi nancial statements fairly summarize, in all material 
respects, the related complete fi nancial statements in accordance with the criteria 
described in the Guideline referred to above.

These summarized fi nancial statements do not contain all the disclosures required by 
Canadian generally accepted accounting principles.  readers are cautioned that these 
statements may not be appropriate for their purposes.  For more information on the 
entity’s fi nancial position, results of operations and cash fl ows, reference should be made 
to the related complete fi nancial statements.

Kentville, Nova Scotia

May 20, 2009 Chartered Accountants

Auditors’ Report 
on Summarized 

Financial Statements

May 20, 2009 Chartered AccountantsMay 20, 2009 Chartered Accountants
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Summarized Statement 
of Operations

Year ended March 31 2009 2008
REVENUES

 FeDerAL COre FUNDiNG CONTriBUTiONS
  Core funding $4,000,000 $4,000,000
  Staff secondments (DND, rCMP) 528,494 491,372
    4,528,494 4,491,372

 GOverNMeNT OF CANADA PrOGrAMS
  Grants   300,000
  CiDA programs/activities  1,220,217
  DND programs/activities 666,109 785,260
  FAC programs/activities 7,442,976 1,887,093
    8,109,085 4,192,570

 iNTerNATiONAL CLieNTS 5,125,313 1,879,136

 OTHer TrAiNiNG AND SeMiNArS 70,663 15,600

 OTHer reveNUeS 11,808 128,107
    17,845,363 10,706,785

eXPeNDiTUreS
  Program/activity delivery costs 11,774,786 5,908,359
  Program development, delivery and support 2,114,470 1,647,304
  Administration 2,788,119 2,846,739
    16,677,375 10,402,402

eXCeSS OF reveNUeS Over eXPeNDiTUreS, 
BeFOre AMOrTiZATiON AND LOSS ON 
DerivATive iNSTrUMeNTS 1,167,988 304,383

AMOrTiZATiON OF CAPiTAL ASSeTS 442,869 502,975
  Less: amortization of deferred contributions (64,001) (96,005)
    378,868 406,970

OPerATiONAL eXCeSS (DeFiCieNCY)
OF reveNUeS Over eXPeNDiTUreS 789,120 (102,587)

LOSS ON DerivATive iNSTrUMeNTS  (112,167)

eXCeSS (DeFiCieNCY) 
OF reveNUeS Over eXPeNDiTUreS $789,120 $(214,754)
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Summarized Statement 
of Financial Position

March 31  2009 2008
ASSETS
CUrreNT
  Cash and cash equivalents $5,583,985 $2,848,563
  receivables  819,730 189,313
  receivable from related parties 817,786 1,018,065
  inventory  28,370 30,252
  Prepaids  120,551 139,042
    7,370,422 4,225,235
 reCeivABLe FrOM CiDA FUNDeD PrOGrAMS  421,673
PrOPerTY AND eQUiPMeNT 613,837 911,897
    $7,984,259 $5,558,805

LIABILITIES
CUrreNT
  Payables and accruals $3,076,178 $1,667,211
  Payable to Kofi  Annan Training Centre 700,938  
  Derivative instruments  41,791
  Deferred revenue 604,545 977,779
    4,381,661 2,686,781
 DeFerreD CONTriBUTiONS reLATeD 
TO CAPiTAL ASSeTS 36,071 94,617
    4,417,732 2,781,398
NET ASSETS
  invested in capital assets 577,766 817,280
  restricted reserve 1,200,000 945,828
  Unrestricted net assets 1,788,761 1,014,299
    3,566,527 2,777,407

    $7,984,259 $5,558,805

On behalf of the Board

______________________________Director _____________________________ Director______________________________  _____________________________
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Summarized Statement 
of Cash Flows

Year ended March 31 2009 2008
increase (decrease) in cash and cash equivalents

OPerATiNG
  excess (defi ciency) of revenues over expenditures $789,120 $(214,754)
  Depreciation (net of deferred contributions) 378,868 406,970
  Gain on disposal of capital assets (1,759) (3,138)
    1,166,229 189,078
  Change in non-cash operating working capital 625,968 1,296,641
    1,792,197 1,485,719

 FiNANCiNG
  (Decrease) increase in derivative instruments (41,791) 41,791
  increase (decrease) in receivable/payable 
  to related parties 1,122,611 (357,851)
    1,080,820 (316,060)

 iNveSTiNG
  increase in deferred contributions 
  related  to capital assets 5,455 23,581
  Proceeds on disposition of capital assets 3,700 3,138
  Purchase of
   Building improvements (11,717) 
   Furniture, fi xtures and equipment (25,000) (87,232)
   Leasehold improvements  (4,458)
   Course curricula (54,522) (95,175)
   Computer hardware and software (55,511) (87,494)
    (137,595) (247,640)

NeT iNCreASe iN CASH 
AND CASH eQUivALeNTS 2,735,422 922,019

CASH AND CASH eQUivALeNTS
  Beginning of year 2,848,563 1,926,544
  end of year $5,583,985 $2,848,563
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CONCLUSION
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CONCLUSION
The PPC’s commitment to building leadership and capacity is rooted in the 
concept that peace operations are more effective when all stakeholders 
work together, have access to shared information and are empowered 
to respond to the challenges of working in the service of peace. we help 
organizations improve their capacity to participate in peace operations by 
working with them to develop their ability to access information, deepen 
their technical expertise, strengthen their internal management structures, 
processes and procedures, as well as broaden their partnerships.

The PPC engages in building leadership and capacity by surveying and 
analyzing the needs and operating environments of partnering organizations – 
peacekeeping training centres, non-governmental organizations, 
international organizations, police, gendarmerie, military and government – 
and connecting them with information, which they can modify to suit their 
own needs, values and norms.

At the PPC, we support our clients and partners in the learning process 
through coaching and mentoring, and consequently we promote long-term 
sustainability. Capacity building is a two-way relationship: we assist our 
partner organizations, and their fi rst-hand experiences inform and enhance 
our courses, exercises and approaches. The PPC makes the connection 
which results in building leadership and capacity anywhere in the world. 
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Ce rapport annuel est également 
disponible en français.
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