
In april 2003, the HD Centre became one  
of the first international organisations to 
bring the conflict parties in Darfur together. 
We then helped them to achieve the ndja-
mena Humanitarian Ceasefire agreement 
and worked with them, the african union 
( au ) and the international community to 
establish a Ceasefire Commission for  
Darfur in may 2004. 

Peace negotiations in abuja in 2005 were 
followed by a splintering of opposition  
movements. In 2007, the HD Centre  
received requests from the au, donors  
and opposition movements to re-engage 
and to support the au/un mediation team 
on Darfur. In 2008 we seconded two staff 
members to the mediation process. 

In 2008 and 2009, the HD Centre convened 
meetings in geneva with the opposition  
movements to establish structures for  
participation in a political process. We also 
convened workshops with them and huma-
nitarian agencies in geneva and nairobi to 
improve humanitarian access. 

The dialogue process with the parties to the 
conflict continues in an attempt to reduce 
the impact of the conflict on civilians. 

the hD Centre’s involvement 
in efforts to resolve a conflict 
has to be flexible to respond 
quickly to developing needs 
and a rapidly changing context. 
in Darfur, the hD Centre’s 
long-standing involvement has 
evolved from bringing the par-
ties together for the first time 
to supporting processes led by 
others and mediating around 
humanitarian issues created  
by the conflict. 
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Sharing experiences 
and networking

Mediation is often conducted in a stress-
ful, competitive and politically sensi-
tive environment. The opportunities to 

reflect on experiences, to compare lessons and 
to improve future practice are therefore few and 
far between. As yet, there is little shared under-
standing of practice designed to avoid duplicat-
ing or undermining efforts, nor are there common 
criteria for the appointment or for that matter any 
other type of engagement of mediators.
 
Therefore, to encourage what the HD Centre be-
lieves to be a vital exchange of information and 
experience, and actively encourage coordination 
and cooperation, it has created the Oslo forum 
series of mediators’ retreats in partnership with 
the Royal Norwegian Ministry of Foreign Affairs.
 
The Oslo forum is an annual gathering of senior 
mediation practitioners, peacemakers and high-
level decision makers in Norway, complemented 
by regional retreats in Africa and Asia. The Oslo 
forum series provides opportunities for experi-
ence sharing and the transfer of knowledge and 
ideas. Participation is by invitation only and par-
ticipants are carefully selected to include senior 
mediators, representatives of international and 
regional organisations, representatives of con-
flict parties and the world’s leading conflict reso-
lution analysts and thinkers.

What makes the HD Centre’s approach unique 
is the confidential environment designed to pro-
vide participants with the opportunity to speak 
frankly and to assess the contributions of others 
across institutional and conceptual divides.
 
As a practitioner, the HD Centre understands 
the limits of traditional training and learning ap-
proaches for senior mediation practitioners. 
Peacemaking is not a career like any other. Ef-
fective formal training is difficult to integrate into 
the working day, or it is conducted in a language 
and style that do not take into account the at-
titudes and norms of interaction of experienced 
high level practitioners.
 
Through the Oslo forum, the HD Centre has cre-
ated a rare opportunity to interact directly with a 
significant number of relevant people from a va-
riety of backgrounds and affiliations. It offers op-
portunities to build networks, gather support and 
explore new partnerships in a time efficient man-
ner. By providing first hand access to the most 
renowned actors in the field, the Oslo forum has 
become an increasingly valuable source of relia-
ble information and understanding of the context 
and operating environment. More importantly, 
mediators now have an opportunity to draw on 
reliable and useful insights and to convert that 
into improving their own mediation practice.
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Most casualties of war are women and children. Yet women also take on many different roles in both waging and 
resolving conflicts, either participating as or supporting parties to conflict, and championing and pursuing efforts 
to end them. Reconstruction and reconciliation depend to a great extent upon the leadership and engagement 
of women.

Despite this, women rarely participate in formal peace negotiations. UN research shows that in the 10 main peace 
processes that took place during the last decade, only 6 per cent of negotiators and 3 per cent of signatories 
were women. Wars are fought for ideological, ethnic, and resource reasons, to resist being marginalised or simply 
to gain power. Such drivers of conflict and other issues agreed to in peace processes rarely take into considera-
tion gender related experiences that may help to build sustainable peace. By ignoring this the full and equitable 
participation of at least half the population is undermined. 

Ten years ago, United Nations Security Council Resolution 1325 called for a commitment to encourage a greater 
involvement of women in peace negotiations and an improved representation and contribution of women to 
peacemaking. Since then, there has been a growing appreciation that women and men experience conflict differ-
ently and that women make important contributions to peace. Although gender issues are recognised as central 
to lasting security, and the need to prioritise them as a basis for sustainable peace is broadly accepted, much 
remains to be done to bring these principles into practice.

In June 2008, building on the pioneering work of SCR 1325, UN Security Council Resolution 1820, wich recog-
nised the threat that conflict related sexual violence poses to peace and security. Despite this, sexual violence 
has been mentioned in only 18 of 300 peace agreements signed in the last 20 years. The HD Centre has been 
working with the UN to raise senior mediators’ awareness and commitment around this issue and will continue 
to contribute to the development of mediation tools in this area. 

The HD Centre has long been at the forefront of the debate on engaging women and addressing gender issues 
in formal peace processes through its publications and in Oslo forum sessions on gender issues. In 2009, we 
launched two regional initiatives, Women at the Table Africa and Asia, that bring together senior level women who 
have participated in formal peace processes in each region. The intention is to build powerful networks that can 
push for greater participation of women and the inclusion of gender issues in peacemaking and to look at the 
important links that can be built between formal and grassroots processes where women are already playing a 
leading role. This will continue to be a central focus for the HD Centre in all its activities.

Views from  

Meredith  
Preston-McGhie

Meredith Preston-McGhie, hD Centre senior Programme Manager in africa,  
has led several of the organisation’s activities in Kenya, sudan and somalia.  
she is an expert in the horn of africa and has extensive experience working  
with the Un and nGOs in the region. Meredith leads the hD Centre’s  
approach to gender issues and the inclusion of women in peace processes,  
representing the organisation in the debates around security Council  
resolutions 1325 and 1820. here she reflects on the participation of women  
and inclusion of gender issues in peacemaking.


