
 

CSSF PROGRAMME SUMMARY

PROGRAMME TITLE: Sudan: Conflict Reduction and Stabilisation
HMG Partners 
(LEAD in bold)

Foreign & Commonwealth Office (FCO), Department for International 
Development (DFID) 

COUNTRY 
AND REGION:

Sudan

UNIQUE ID: CSSF-03-000030
DAC Code: 15220
PROGRAMME DURATION: April 2017-March 2020
Start Date: April 2017 End Date: March 2020
IF A NEW PROGRAMME FOR THIS FY, HAVE ANY ELEMENTS DERIVED FROM OLDER 
PROGRAMMES? IF YES, WHICH ONES? : 
FY 19-20 
BUDGET 
ALLOCATION:

ODA: £1.42m Non-ODA: £N/A

CONTACT DETAILS JointFundsUnit@fco.gov.uk
WHAT SUPPORT IS THE UK PROVIDING?

PROJECT/ 
COMPONENT

LEAD 
DEPT

IMPLEMENTING
ORGANISATIO
N

Implementin
g Partner 
Type

CONTRACT 
START/END
DATES

FY19-20 
BUDGET 
(ODA)

Darfur Community 
Peace and Security 
Fund (DCPSF)

FCO United Nations 
Development 
Programme

Multilateral August 2018 
– March 
2020

£1m 

Supporting Inclusive 
Political Transition in 
Sudan 

FCO Westminster 
Foundation for 
Democracy 

NGO September 
2019 – 
March 2020 

£0.09m

Scoping and piloting,
support to civil 
society during 
transitional period in 
Sudan 

FCO FCO OGD Various to  
March 2020 

£0.36m 

WHAT SUPPORT IS THE UK PROVIDING?
Funding to the DCPSF: this funding arrangement managed by UNDP supports community based
conflict resilience interventions in Darfur, including responding to politically-fuelled conflicts since
April 2019. By strengthening the resilience of communities to manage conflict through mediation,
dialogue and shared development  goals,  disputes will  be resolved peacefully  by providing an
alternative  to  violence. UK  advice  has  been  instrumental  in  influencing  the  redesign  of  the
DCPSF, which strengthens the role of women in peacebuilding.  

The programme has also provided flexible support during the critical time of political transition in
Sudan. The CSSF programme is complementary to the rest of the UK Government’s work during
FY19/20, all aiming to support a successful transition in Sudan to build a stable, more prosperous
and democratic state. The flexible package of CSSF programming will support mediation efforts,
continued  efforts  towards  a  peace  deal,  strengthening  of  civil  society  and  politically  diverse
voices. 

This  programme  is  ODA  eligible  under  the  Organisation  for  Economic  Co-operation  and
Development  (OECD)  Development  Assistance  Committee's  revised  directive  on  peace  and
security. The UK aid strategy (2015) sets out the UK Government’s objectives to use its ODA
budget  to  strengthen global  peace,  security  and governance by  investing  more to  tackle  the
causes of instability, insecurity and conflict, and tackle crime and corruption.
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WHY IS UK SUPPORT NEEDED?
Sudan is  situated in  a highly  unstable  region.  It  has deeply  problematic  relations  with South
Sudan that include unresolved border issues and territorial disputes (Abyei). International peace
efforts include ongoing facilitation and mediation efforts, with the UN and African Union active in
Darfur. Sudan has witnessed major political turmoil since early 2019, resulting in unseating and
arrest of former President Al Bashir in April and the formation of a civilian/military power-sharing
transitional governenement in August 2019. Success of the political transition is key to Sudan’s
future peace, development and democracy. The UK is ideally placed to support the transition
through existing links, interest and expertise.  

Conflict, instability and poverty in Sudan are drivers of irregular migration from Sudan towards
Europe and the UK, and Sudan is also a transit country for irregular migrants from other countries
in the region. 

WHAT HMG OBJECTIVE AND WHICH SDG’S (IF SPENDING ODA) DOES THIS 
CONTRIBUTE TO?
This  programme  contributes  to  the  following  objectives  on  peace  and  security  in  the  UK
Government’s strategy for the Sudans: 

1.1 Governments, rebel groups and others involved in armed conflict engaged in credible and
internationally  supported  political  processes  that  prioritise  stopping  fighting  and  ensuring
humanitarian access.

1.3 Reduced conflict at local level through conflict prevention and mitigation, peace building and
reconciliation, with special focus on sexual and gender-based violence. 

The programme further contributes to the UK’s responsibilities as a member of the UN Security
Council and a member of the Troika.

This programme directly supports SDG 16 to promote just, peaceful and inclusive societies and
contributes to SDGs 5 (to achieve gender equality and empower all  women and girls),  10 (to
reduce inequality  within  and among countries)  and 17 (to revitalize the global  partnership for
sustainable development). 
WHAT RESULTS DOES THE UK EXPECT TO ACHIEVE?
This Programme aims to strengthen resilience to conflict and contributes to stabilisation in Sudan
by  addressing  multiple  and  interlocking  conflicts  and  violence  at  community,  national  and
international  levels.  It  also  aims  to  capitalise  on  the  opportunities  presented  by  the  political
transition to support Sudan on the path towards democracy and stability. 

In Darfur to achieve progress towards community conflict resilience and stabilisation, increased
trust  and  confidence  between  communities  and  wider  regional  peace  fora,  and  inclusion  of
women in peacebuilding, paving the way towards early recovery.  

To  equip emerging leaders in Sudan committed to establishing a democratic, accountable and
inclusive  political  system  with  knowledge,  networks  and  expertise  to  contribute  successfully
during the transitional period and beyond. 

The flexible package of support for the peace process, mediation and civil  society expects to
strengthen the non-political actors towards engagement in the transition and allows us to focus
our  assistance quickly  where it  is  needed most  and has most  impact.  Many of  these actors
represent  marginalised  groups,  therefore  their  engagement  in  the  transition,  and  subsequent
constitutional reforms and elections, is key in ensuring future processes are more inclusive.

 



 

 


